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IAREINNRA R ETARAATRAM ~ SUPPLEMENT TO SCHEDULE TO PARTICIPATION AGREEMENT
*DEFKBC-CHGER* *OBJTCHGEREXT* % jJu |E-| =8 m 43—% 2 w 14:

Note : This form is only applicable for CHANGE of existing Employer’s Voluntary Contributions arrangement.

AR ARRREARERRBREEZERMEMRZZH,

To:  Principal Trust Company (Asia) Limited ("Trustee”), Trustee of the Principal MPF - Smart Plan ("the Plan”) / Principal MPF - Simple Plan ("the Plan”)
B GREFEMERAT ( "SFEAL )  FREES - HEZE( "AFHEL ) WIFEA/GREES - BEXE ( "AFEL ) WIFEA

Section A Employer Information

&R ExEH

Contract no.

BRI

Employer Name English %3
e ‘

Chinese 3,

Section B Details of Change (Please complete details of change)

ZEB BUFHE (FEXMEERNER)

With effect from . , . . , . -
i { i 4 DB .. MA. Y& , | / We request to change the information indicated below:

B, AN/ EEEREXUATER :
[ Add##® [ Change & [ Cessation BUY

At least 1 month’s prior notice to the Administrator is required. HR RS —E AT BHAITHEE A,

Section C Membership Category
A SB/KEHER

Category 87! Description iR BA
1.

2.

3.

Section D Voluntary Contributions Information

T BREMERER

I/We agree to make Employer's and/or Employee’s Voluntary Contributions in respect of such of my/our employees who become Members of the Plan in

accordance with the followings X A/BEZRAEBERBUTHER , ARA/BERARTESGE/NENESFLEXZR/RES BREMEMHER

Subject to the maximum level of relevant Contribution % or Fixed Amount
Category Method of calculation income define in MPF Ordinance HEHO HRIEESE

28/K8 itk E RAMSHRAIPAERD Employer M3 Employee R
5l & & AR BKFRE N

Relevant Income X Contribution % - Mandatory Contribution N/A
BEAS x #REDL - BHIEAHR /

Relevant Income X Contribution %
ABAR x EAD Qyvsz2 O=

Monthly Income*X Contribution % - l\ﬂandatory Contribution N/A
EAAE x HAEDL - EHMAR

Monthly Income X Contribution % N/A
SAANE x#RES L

Fixed amount - Mandatory Contribution N/A
EESHE - BAIMMAR

Fixed amount
—1—

EESHE N/A

Specjal Lump Sum Contribution
—ERFHIAR

N/A

Completed Years of Service 525 FR#§ F (1) Below Contribution % M TR E S L x

O pate of employment AB B 3 ) D including 2% / T not including 245
] Date joined scheme £ &t A 5% Mandatory Contributions 5%58 i1 it 7%

DM Llessthan______ completed years &

i but less thanfE{B DA completed years

i but less thanfE{BDHA completed years

o) but less thanfE{B DA completed years

o) but less thanfE{B DA completed years %
completed years and above F L £ %

Employer fEE Employee E&

Calculated from Ft&E B U Monthly income A A& / U Relevant Income HEIA &

No Employer's or Employee’s Voluntary Contributions N/A
REY ££Y 1Y (2ie N/A /

Payment of Voluntary Contributions shall commence from the Employer's first contribution period for which payment of Mandatory Contributions are required by the MPF Ordinance.

BREEKERBEEARERIREREFACRSEHARNEEEREEREZ,
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Section E Vesting Information

IRER BEER

On retirement, early retirement, death or total incapacity in respect of which Accrued Benefits are payable under the MPF Ordinance, 100% of
Employer's Voluntary Contributions Balance and Employer's Voluntary Transfer Balance (if any) are vested in Member or his/her personal representatives
on the date of such event. Please submit in separate writing if Employer adopt different vesting scale.

EEK, RINEK, ATHRLBEATAED , TRFAFIMELABSHEOHTESIAREEENERT  EXAREMRESREZSELEBER
(F) , AEBEBERBRERS  B2BI0REEE/HERHEEREA, EEXHRAHGEELS , BUEESTEH,

On other situations Membership Category Membership Category Membership Category
HibER 2B/REHEH 1 SB/REHEH 2 SB/E%H 3
Vesting scale (see table below)
BELA (FERUTIIR)
Vesting period (see table below)

SEEE (FRUATIR)

Section F  Table
=5 Sl

Vesting scale (vesting % of Employer's Voluntary Contributions Balance and Employer's Voluntary Transfer Balance (if any))

BELS (EXAEMURESRREIEREERES (0F ) WRBESLL)

ompleted Year
FEW 0 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15+
Scale tbfl
A % 0 0 0 30 40 50 60 0 80 90 | 100 | \aximum vesting B & SR MLLAI = 100%
B %
C %
D %

Vesting period based on
FESEAEEENT
1 Period of Service with Employer
REXREHE
2 Period of Membership of Principal MPF - Smart Plan / Principal MPF - Simple Plan
FREEE - HEE/FRRES - FECENSRE/MEHH
3 Period of Membership of Principal MPF - Smart Plan / Principal MPF - Simple Plan as specified by the Employer
ERdES - BEE/ERRES - SECERETEANEMEIZEB/REHE
whereas B

"Period of Service with Employer" means

rAEERBHE. 5

(i) period of actual employment with the Employer; and
ERZEAEZINEE; X

(i) such portion of period of actual employment, as specified by the Employer, with any employer other than the Employer; and
EXEPEEZERTMAEMEEINIGEHZ ; &

(iii) any period of absence from employment which the Employer decides shall be so included.

B & £ RE I A B E AR BRI

"Period of Membership" means the period whilst a Member of Principal MPF - Smart Plan / Principal MPF - Simple Plan and if specified by the Employer the
period whilst a member of another scheme.

rE8/REMM.) BEFAFLMES - AECE/ERBRES - ZEZESE/MENTERNEZERRELAEMHESE/KNENHA,

Section G Unvested Benefit Selection

BREP AEBREEDES

Refund the unvested benefits to the Employer by cheque, and refund the existing balance in the forfeiture account (reserve account) (if any).
MEERNREEE , WRERFRIEBEERIRS (REERF ) ANER (07 ).

Settle future contributions/charges.
RERSER R MR/ KRE.

Retain in the forfeiture account (reserve account).

REEIFRBERIRF (RFRERF) A
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Supplement

E

Dismissal Clause - Vesting information
RERK - BEER
If a Member is dismissed from the service of the Employer on any of the following grounds:

g 8/MEERT I RERERE:

1. wilfully disobeying a lawful and reasonable order;
BETRREZNEEND S ;

2. misconducting himself, such conduct being inconsistent with the due and faithful discharge of his duties;

R, MSETREEE it & B i3 TS
3. being guilty of fraud or dishonesty;

BLERFRTHREZTR ;
4. being habitually neglectful in his duties; or

BERZET ; %
5. upon any other ground on which the Employer would be entitled to terminate the contract of employment without notice at common law and the Trustee is

satisfied that the dismissal was duly made on one of such grounds then the vesting percentage in respect of the Employer's Voluntary Contributions Balance
of the Member and that part of the Employer's Voluntary Transfer Balance of the Member that is derived from Contributions made by Associates of the
Employer shall be reduced to zero and accordingly the Member will not be entitled to any amount of the Employer's Voluntary Contributions
Balance of the Member or that part of the Employer's Voluntary Transfer Balance of the Member that is derived from Contributions made by Associates of the
Employer.

ERETTUREBEHAFHBNERREESHNZERATMZAACHEEE/HERRERARNLZE-REK  IS8/RERFRANFTEEE
(REMBBEATNBEEERREARAMEES(REMBELAT)WEABREEREAKERTLNR , @8/HEKEENEE/HERFRMEEEE

T HEM MR ER,

Note &=

Any changes relating to Mandatory Contributions or Voluntary Contributions that will alter to a member’s detriment his/her vested benefits or accrued rights

under a registered scheme would require approval from the Mandatory Provident Fund Schemes Authority before the change can take effect.
AN ERS EEEHRERZBEN , EERERNEEFMTETHRENZRRERER , AREBSHNEEESARFIMLABESHEEERMNI RS
G

Personal Information Collection Statement

WEBAERNRAE

The provision of information and other personal data by you is on a voluntary basis. However, failure to provide us with the information and other personal data as requested may result in your
application/instruction not being able to be processed. The information and other personal data provided by you will only be accessed and handled by Principal Trust Company (Asia) Limited (“the Trustee and
Administrator”) and its affiliate(s), Principal Insurance Company (Hong Kong) Limited (“the Sponsor”), AXA China Region Insurance Company Limited and its subsidiary intermediary (“the Intermediary”) and the
relevant persons stated herein below.

The information and other personal data collected from you from time to time will be used for the purposes of: (1) processing your application for participation under Principal MPF - Smart Plan / Simple Plan (“the
Scheme”); (2) administering and managing your contributions and accrued benefits under the Scheme; (3) carrying out your instructions or responding to any enquiries given or purporting to be given by you or on
your behalf; (4) direct marketing of mandatory provident fund (“MPF”), retirement schemes, MPF and retirement schemes related services and products of Principal Trust Company (Asia) Limited and its member
company(ies); (5) providing MPF and retirement schemes related services; (6) maintaining statistical data and providing a database for product and market research; (7) compliance with applicable laws,
regulations, guidelines or guidance given or issued by any legal, regulatory, governmental, tax, law enforcement or other authorities, or self-regulatory or industry bodies or associations of financial services
providers within or outside the Hong Kong Special Administrative Region (“Hong Kong”), including but not limited to the Foreign Account Tax Compliance Act and the Common Reporting Standard; and (8) any
other purposes relating or incidental to the above.

Furthermore, for the purpose of automatic exchange of financial account information, such information and information regarding the account holder and any reportable account(s) may be reported by the Trustee
and its member company(ies) to the Inland Revenue Department of the Government of Hong Kong (“IRD”) and exchanged with the tax authorities of another jurisdiction or jurisdictions in which the account holder
may be resident for tax purposes, pursuant to the legal provisions for exchange of financial account information provided under the Inland Revenue Ordinance (Cap.112 of the Laws of Hong Kong). You shall
advise us of any change in circumstances which affects the tax residency status of the account holder, and to provide us with a suitably updated self-certification form within 30 days of such change in
circumstances.

You may visit the IRD website that sets out information relating to the implementation of automatic exchange of financial account information in Hong Kong: http://www.ird.gov.hk/eng/tax/dta_aeoi.htm.

Your personal data (name, contact details and account records) may be used for direct marketing of MPF products, retirement schemes, MPF and retirement schemes related services and products of the Trustee
and its member company(ies) only with your consent.

Your personal data may be transferred/disclosed to the following parties (whether within or outside Hong Kong) for any of the purposes stated above: (1) any agent, contractor, third party service provider, or any
company(ies) within the same group of companies to which the Trustee belongs which provides administrative, telecommunications, computer, data processing or storage, marketing, professional or other
services to the Trustee in connection with their business operations; (2) any person to whom the Trustee is under an obligation to make disclosure under the requirements of any laws and regulations binding on
the Trustee or any of its member company(ies) or under and for the purposes of any guidelines issued by regulatory, tax or other authorities with which the Trustee or its member companies are expected to
comply; and (3) any actual or proposed assignee of the Trustee or participant or sub-participant or transferee of the rights of the Trustee in respect of you.

Under the Personal Data (Privacy) Ordinance (Cap.486 of the Laws of Hong Kong), you have a right to request access to and correction of any of your personal information held by the Companies and to request
not to use your personal data for direct marketing purpose as stated above. The aforesaid requests can be made in writing to: Data Protection Officer, Principal Trust Company (Asia) Limited, 30/F, Millennium City
6, 392 Kwun Tong Road, Kwun Tong, Kowloon, Hong Kong. If you have any questions or wish to know more about our privacy policy, please send your enquiry to the above address or contact us at (852) 2802
2812 / (852) 2885 8011.

EMTRANERREGEAASHIBERLE, A, IREREFFENREGEAALS  TREFMTHRFRETITRER, FRECEMARIF( TFRAREEA, ) REMEEBAR . =
BRRBERAR( "REAL ), ZREMERARREMBEHR A THAAL ) RUATAHENEBA L/ BBERAREE,

BTSN ENREMEAERSERETIAR (1) REMTSRERBRS-PELR/ZE 2B "EE. NHE; 2 REREEMTREGEINHRRREMR ; ) BT THIERRE
FETHIMTRRNES ; (4) ERRBFREL(EMERAARARELANMEMEARE( "ARE, )ER. BAFE. BRERBAFENEBRERER ; (5) REMRE REBARGTEIMIEER
% ; (6) BRI BBRAFERRTEMREANE ; 7) ETAMRTARNEBRITRERNRANEMAER, EE. BUF. BK. JEREUE ASRBRBHEEHIEEERTHRERNHEHE
HE B HNEMEAN R, AR B5IREE, @FETRRY (NRIRFRESRER) RARERSE ; & (8) REREIM LAFHNARE.

B ERBS  ZRARREEE QR ARB<BBERG> (FBEOE12R)ERIRUBIRSERNEER , REABDIRUBIRFERAE , BZAFENNBERIEFHFEARETAARRIESHER @
ERRATREBMABRER( "RHER) )RR, #MEENEXIIRFEFANIBEEENHBEER. WERAMHE , UBFRRFEFANIBERS S , BTEENALA , YFEBRBRER
BRI0AN , AFANARX-NEEHEENNARBARE.

BT 2B /MBI http://www.ird.gov.hk/chiftax/dta_aeoi.htm LA T fE 5 7 B i B B IR BH IS 0R S BRI S5 .
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RAEERTHRET  MTHEARR (48, BRENNFOLE ) AEARERRBFA L AREMELTNEHELARENER , BARGHE  ARESEBNBENER. OATTRETHEARR
WARMAX IR EREH  SRERBBIBRNARAMNLE "V 1 )8, AREFRE.

BMTHEAERTRESRETUTHAL (TRESERITRERN) £ LRFABNEMAR (1) EXBLAZEARMTE. BHA. M. BREEREHE. THHER. EXIHMEMREN
RE, ZEH. F=ARBEHEFRALAMBLRAKEARTHEALT ; (2) RZEAREKELTMFEFTHEERAAER  UREEHRE, HEIRTERBERIAIEREILARET
s, FRARMEREEAEERNEMAL ; & Q) ANEAZEANERIRRERARZIAFMBEFERNSZE, BOEE, TRAREHHETFENNER.

BIREAER(FLR) RG] (BB EGIF486FE ) , MTHAHERSHAREEZLAAMBSEETHAALERRERMTHEAAERTHAFLANERREBEAE, LRERTUREAFXNENREENEE , F
REFL(EMNERAT , BEENERBEBRBEE2MAMLZMOH30E , BTONEEAEHRRE—F THRALNTOLBHE , FHHE Lidbi A BE (852 ) 2802 2812/ (852) 2885 801182242 A
o

Declaration

B9

The Employer HEREBY DECLARES AND REPRESENTS that:
(1
(2) the Employer understand that failure to provide any information requested herein may result in the Trustee's inability to process their request;

(3) the Trustee is entitled to rely on and act upon any instructions from the authorized officers as indicated by the Employer in this document and the Employer hereby authorizes and directs the

all information provided by the Employer in this document together with any subsequent updated information to be provided is true, accurate and complete;

Trustee, its service providers or delegates to honour and comply with all requests, instructions or directions ( the “Instructions”), oral, written or other electronic means which the Trustee
reasonably believes in good faith to be genuine and the Trustee shall be fully protected in acting upon such Instructions. Any revocation or amendment or modification hereto shall only be
effective upon the Trustee's actual receipt thereof in writing duly signed by the Employer.

BEERBUBAREKR

(1) EEEFCHRUNFAENERTARERENEREHIARR, BRRRRS

(2) EEXHAERERBLEMERNEMESR  TERIEATREEMMINER ;

(3) BEAFEKEANM LEZEANREARMEZERTELTE , BETMELRERETZIREA. ARBHEERZALAAERILEFHREUNR, EOREMEFARNFHEISREAGERE
HHHERRENE R, ESRER (ES)  MEXAEFLRSESHLAZIBHNRE. TARREAXHNHEREERERIAGEZIRARRRIOAEEIEENEXERBENS TEX.

|/WE ACKNOWLEDGE AND CONFIRM THAT I/We have read and understood the Personal Information Collection Statement (“PICS”). I/We confirm that |I/We have been advised to read carefully the PICS, and
I/We have read it carefully its effect and impact in respect of my/our personal data collected or held by the Trustee (whether contained in this application or otherwise). Based on the foregoing, |/We hereby
give my/our acknowledgement and agree to the use and transfer (for Principal Trust Company (Asia) Limited only) of my/our personal data by Principal Trust Company (Asia) Limited, Principal Insurance
Company (Hong Kong) Limited, AXA China Region Insurance Company Limited and its Subsidiary Intermediary in accordance with the PICS.

TN BEERAFA  TEENRLBAREBAABERNRAE (HNRHM) . AN/ FEHALA / FEERBENFA | EESAFHBE (KRA\) | MAA / ZLEHMMHER (ZRH\) HBEA
FIRERFEZARAN | TENEAERNEETRREBLREFMAREEMREIIEG). BREBULMR  AA / EER/UBERAREFERETEMARLT. XAEZRBARLE. REBEMARLNT
REMBRNARE (KRBUE) £ARER (ERAEREEEMNARLT ) FA I FEHEAER.

Signed by Employer

ES
Signature of Employer (with company stamp) Date
EBEEF (ELLNFNE) B

This Participation Agreement is issued and shall be read in conjunction with the MPF Scheme Brochure. N2 INEAE EBEAE ST BIRAE S | WEEAE ST EIRASE —OHAR,
Terms defined in the trust deed of the Plan shall have the same meanings when used in this Participation Agreement. E A BN SN D ERNFAE , MELASNEZSEHFEAEEHEEES.

(For office use only X T ZE )

SIGNED FOR AND ON BEHALF OF PRINCIPAL TRUST COMPANY (ASIA) LIMITED RZEZEFE(TEM)ERLA TEE

Sd/-EH#E

Trustee & Administrator: Principal Trust Company (Asia) Limited ¥FEAREEA: SRS CEMERAT
Sponsor: Principal Insurance Company (Hong Kong) Limited fREBA: ZEE LR REERLAF
30/F, Millennium City 6, 392 Kwun Tong Road, Kwun Tong, Kowloon, Hong Kong & & 7L BE B3 8 4558 30235 Al4C 2 36 13048
Customer Service Hotline Z 5 IR 7 #4% : (852) 2802 2812 Employer Hotline /B EE4R : (852) 2519 1188 Fax 8 E :(852) 2827 1707 Website: #83k: www.principal.com.hk
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