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This page contains the Default Investment Strategy (DIS) Disclosure and Business Rules which forms part of the form. Member should read the
contents in detail before completing the form.

DIS Disclosure and Business Rules (Effective Date is 1 April 2017)
Default Option
(1) Effective from 1 April 2017, the default investment arrangement of the scheme is DIS.

(2)  Members are allowed to choose separate fund choices on mandatory or voluntary contribution. For unspecified part, the future contributions and accrued benefits transferred
from another MPF scheme will be set to DIS.

Valid Investment Option
(1) Fund choice allocation must be an integer.

(2)  For new enrolment case, if the total fund choice allocation is less than or exceeded 100%, or the percentage has been amended but without member's signature, future
contributions and accrued benefits transferred from another MPF scheme will be set to DIS.

(3) For fund switching case, the percentage amount for switching should be an integer percentage and the switch-in total must be 100%. If the total fund choice allocation is less
than or exceeded 100%, switching percentage not an integer or the percentage has been amended but without member's signature, the existing investment choice for future
contributions and accrued benefits transferred from another MPF scheme and/or fund allocation of the accrued benefits (if any) will remain unchanged.

(4)  For switching out of partial accrued benefits to other constituent fund(s), the fund allocation for the rest of the accrued benefits in any or all of a member’s sub-account(s) for
which no specified instruction has been given will remain unchanged until the member submits another valid fund switching request.

DIS Features

(1) Members are free to choose to invest in the DIS. Also, members can select a combination of DIS and other constituent funds including Principal Core Accumulation Fund
(“CAF”) and Principal Age 65 Plus Fund (“A65F”).

(2) The automatic de-risking feature will only apply to members who have selected or defaulted to DIS. This feature does not apply if member has chosen the CAF and AB5F as
a standalone constituent fund choice.

(3) The date of annual de-risking will be on member's birthday. In case the member's birthday is not a business day, the annual de-risking day will be the following business day.
For member's birthday on 29 February, the de-risking will be on 1 March if there is no 29 February for the year.

(4)  For member who has selected DIS and with incomplete date of birth record:

o |f only the year and month of birth is available, the annual de-risking will use the last calendar day of the birth month or the following business day if such day is not a
business day.

o |f only the year of birth is available, the annual de-risking will use the last calendar day of the year or the following business day if such day is not a business day.
o If the date of birth is unknown, member's accrued benefits will be fully invested in A65F without de-risking.

(5) For change of date of birth or submission of date of birth after member enrolment, an ad hoc de-risking on the DIS may be processed within 10 business days after we have
updated the member's record.

Discontinue of De-risking

(1) The de-risking mechanism for future contributions and accrued benefits transferred from another MPF scheme under DIS will be discontinued if member has provided a valid
investment instruction on future investment choice to us which does not involve any DIS selection.

(2) The de-risking mechanism on the accrued benefits under DIS will be discontinued if member has provided a valid fund switching instruction to us to switch out all the
existing fund balance under DIS.

(3) Foradeceased member, de-risking will be ceased once we have received proof of the death of the member. If de-risking has already been taken place between the death of the
member and the time at which we received the satisfactory proof of such death, such de-risking will not be undone, although no further de-risking will take place in respect
of the deceased member.

Multiple Transactions

(1) If we have received another specified instruction, including but not limited to subscription (e.g. contribution or fund transfer-in), redemption (e.g. fund transfer-out or
withdrawals) or switching instructions, the de-risking will be automatically processed on the member's birthday while the other instruction(s) will be processed within the
service turnaround time.

(2)  When one or more of the specified instructions, including but not limited to subscription, redemption or switching instructions, are being processed on the annual de-risking
date for a relevant member, while the annual de-risking will only take place after completion of these instructions, the annual de-risking will be completed on the original
de-risking date.

(3) Inorder to ensure that the switching instruction can be processed on or prior to the de-risking date, members should refer to the cut-off time and the required time to complete
(after the date of receipt of completed instruction) as set out in the “Trustee Service Comparative Platform” in the MPFA’s website before submitting a valid switching
instruction or change of investment mandate instruction. Any valid switching instruction or change of investment mandate instruction received by the Trustee before the
annual de-risking but not meeting the required timeframe may only be completed after the annual de-risking.

Transfer or Withdrawal of Accrued Benefits

(1) For transfer of accrued benefits from one account to another account within the same scheme, for example, to transfer the account balance from a terminated member account
to a personal account under the same scheme, it will be by way of unit transfer. Regarding future contributions and accrued benefits transferred from another MPF scheme,
unless the member has provided investment instruction under the new personal account, the investment mandate will be set to DIS.

(2)  For any specified instructions involving unit redemption, including but not limited to consolidation of personal accounts among different schemes, partial or full withdrawal
of accrued benefits, transfer out of accrued benefits due to member termination or under employee choice arrangement, long service payment / severance payment offset and
employer switching plans, all or part of the member accrued benefits including DIS will be withdrawn. The de-risking mechanism on the remaining DIS accrued benefits
will be continued until the DIS account balance is zero.

(3)  When an account is terminated and all the accrued benefit has been withdrawn or transferred out to another scheme, the subsequent contribution will be withdrawn to the
member or transferred out to another scheme from the terminated account without allocating to any of the investment fund.

Contact Details

(1) For details of the default fund arrangement, de-risking mechanism and de-risking table, please contact our customer service hotline at 2827 1233 or visit our website at
www.principal.com.hk.
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Consent for Transfer of Accrued Benefits to Principal MPF Scheme Series 800
Derived from Mandatory and Voluntary Contributions

MPF to MPF

To: Principal Trust Company (Asia) Limited (“Trustee”)
Re: Inter-Group Transfer from MPF Scheme

(Name of the “Old Scheme”)
(hereinafter referred to as “the Old Scheme”) under

(Name of the “Old Employer”)
Contract No. to

(Old Contract No.) (Name of the “New Scheme”)

(hereinafter referred to as “the New Scheme”) under

(Name of the “New Employer”)
Contract No. (if known).

(New Contract No.)

PART A - To be completed by Employee Member

I, (HKID / Passport* No. ) (the “Employee Member”), am an
Employee Member of the Old Scheme. I hereby consent and direct you to transfer the vested benefits derived from Employee’s
and Employer’s contributions as of (dd/mm/yyyy) under the Old Scheme to the New Scheme of which the

trustee is Principal Trust Company (Asia) Limited.

(Applicable for transfer within the same MPF Master Trust Scheme)

| hereby also agree to invest my accrued benefits from the Old Scheme and future contributions and/or accrued benefits
transferred from another MPF scheme (“Future Contributions™) under the New Scheme according to the existing investment
instructions of the Old Scheme until further notice to the contrary is received by the Trustee. Where applicable, the qualifying
balance and qualifying period derived from the Principal Long Term Guaranteed Fund (for Principal MPF Scheme Series 800)
[also known as “LTGF”] of the Old Scheme will, accordingly, continue under the New Scheme until such further notice to the
contrary is received by the Trustee. | hereby further agree that if there is/are no specific investment instruction(s) for the Future
Contributions for any or all sub-account(s) under the Old Scheme, the Future Contributions to the new account under the New
Scheme will be invested according to the Default Investment Strategy arrangement.

(Applicable for transfer to Principal MPF Scheme Series S800 from different MPF Master Trust Scheme )

I hereby also agree to invest the accrued benefits from the Old Scheme and Future Contributions under the New Scheme
according to the investment instructions of the New Scheme. | further agree that if there is/are no specific investment
instruction(s) for Future Contributions under the New Scheme, the Future Contributions to the new account under the New
Scheme will be invested according to the Default Investment Strategy arrangement.

For Old Scheme in which the trustee is also Principal Trust Company (Asia) Limited, | further confirm and declare that upon
completion of the aforesaid transfer, the Trustee and or its affiliated companies shall have no further obligation or liability due to
me under the Old Scheme (save and except any liability arising out of any acts or omission of the Trustee antecedent to the
completion of the transfer).

Signature of Employee Member PO7_IGT_v.1.0ct20

*FTYPI* *OBJTCONSENT*

Date:
continued on next page (5% &)
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PART B — To be completed by both Existing and New Employer

We, and are the Existing and
New Employer of the Employee Member respectively. We hereby confirm that the employment of the Employee Member
shall be treated as continuous by virtue of change of ownership of business or employment transfer between associated
companies in pursuance to Section 12A of the Mandatory Provident Fund Scheme Ordinance.

The New Employer agrees to take over any liabilities for Severance Payment or Long Service Payment which the Existing
Employer is obliged to pay to the Employee Member under the Employment Ordinance as at the date of the transfer.

The Existing Employer consents and directs you to transfer the unvested benefits arising from the Employer’s Contributions of
the Employee Member as of (dd/mml/yyyy) under the Old Scheme to the New Scheme of which the trustee
is Principal Trust Company (Asia) Limited and such benefits will be invested according to the above instruction indicated by
the Employee Member.

For Old Scheme in which the trustee is also Principal Trust Company (Asia) Limited, we also further confirm and declare that
upon completion of the transfer aforesaid, the Trustee shall have no further obligation or liability due to us insofar as the
Employee Member is concerned under the Old Scheme (save and except any liability arising out of any acts or omission of the
Trustee antecedent to the completion of the transfer).

Authorized Signature of Existing Employer Authorized Signature of New Employer
Date: Date:
Remark

1 This form must be used together with “the MPF Scheme Ordinance Form MPF(S)-P(E)”.
2 * Please delete where inappropriate.
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